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Keep your distance Cough or sneeze into
your elbow, or a tissue
and dispose in a bin
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Don't touch Wash your hands
your face well and often

If you have symptoms of coronavirus,
Public Health

Agency

even if mild, go home,
isolate yourself and book a test

Public Health Agency

12-22 Linenhall Street, Belfast BT2 8BS.
Tel: 0300 555 0114 (local rate).
www.publichealth.hscni.net
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Federation Update

Federation update

John Davidson, Chairman,
N.I Federation of Clubs

Cov-19 has prided
unprecedented challenges
for society, and the business
community in general.

While the Westminster
Government has continued

to be supportive, the rather
more cautious approach to
relaxing requirements by the
Legislative Assembly has been
instrumental in leading us
toward the pandemic exit door
earlier than expected.

While retail outlets have

been permitted to open, we
must remain alert to the
danger presented by Covid-19.
Nevertheless people will
become increasingly concerned
about their livelihoods, more
especially with media reports
highlighting job losses across
the country.

It is no secret that large scale
job losses are anticipated.
While we all hope this will not
be the case it is difficult to see
how it can be avoided.

Thankfully recent Assembly
press announcements has
included registered clubs, but
sadly this was accomplished
following some input by
myself and the Federation
Chairman in securing support
from politicians. It seems

that despite the immense
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Harry Beckinsale, Secretary,
N.I Federation of Clubs

contribution that registered
clubs make to sport and
communities throughout the
province, the sector appears to
be ignored by the media.

The timing, with regards

to the opening of the
hospitality sector, which has
been announced will see the
hospitality sector opening its
doors on 3rd July, is a positive
step, and will hopefully be
followed by relaxation on
restrictions affecting the
remaining outlets which do
not serve food, but which
nevertheless should be allowed
to make a living and by so
doing provide some security
for employees.

We always suspected that
Westminster would decide
on an economic basis to
come out of lock-down, and
who can blame them, as it
is our children who will pay
for this in years to come.
Unfortunately population
size adds to the problem in
mainland UK, and a second
wave could be a disaster. We
feel the Northern Ireland
people have, in the main,
acted very responsibly, which
had led us to where we are
today.

We wish to again register
our thanks to local political

parties and also, importantly,
to our trade suppliers who
acted to support the sector
with stock etc., which has been
most reassuring, underlining
the excellent relationships

established.

The helpline facility and the

Federation website continues

to provide Coronavirus
information, as does the
digital copy of Club Review
available to open or download
on the Federation website at
www.nifederationofclubs.com

Please continue to take care
and adhere to advice on

Covid-19.

@) Public Health
J Agency
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CATCH IT.

BIN IT.

KILL IT.
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Club News

HSE warns of Legionella risks during
COVID-19 shutdown

Our colleagues in mainland is reinstated or
GB have informed us the returned to use.
Federation that The Health

& Safety Executive (HSE) has If the water

issued a warning to people in system is still used
control of premises which have regularly, maintain
experienced a Coronavirus- the appropriate
induced shutdown, in our case measures to
club premises, about the serious ~ Prevent legionella
risks of legionella. growth.
During your club’s shutdown, You can find out
water system stagnation what Legionnaires’
can occur due to lack of disease is, where
use, increasing the risks of it comes from,
Legionnaires’ disease. how people get

it, and symptoms
The HSE states that clubs and treatment,
should review their risk by reading the
assessment and manage the guidance on the
legionella risks to protect HSE’s website:
people when the water system vvww.hse.gov.uk/ e :

OAS‘S

RETAIL SERVICES

* Juke boxes /| BGM systems
* Quiz / Skill machines
* Big Screen / LED TVs

OASIS RETAIL SERVICES

Oasis House, Mallusk Drive, Newtownabbey, Co. Antrim BT36 4GX
Office Tel: 028 9084 5845

Drew Pritchard, Sales/Service Manager - Mobile: 07917 641781
Email: sales@oasisrs.com - Website: www.oasisrs.com
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Good news for clubs as gaming machine
VAT case is settled

As many of you will know,
the Federation have, from the
outset, provided advice on the
Linnewebber 1 & 2 cases.

The following is the result of
the well documented appeal,
led by the Rank Organisation,
which our members were
advised to remain behind.

Linneweber 2 remains in
place, however, the successful
outcome of Linneweber 1 is
welcomed.

Clubs who put in a valid

appeal to HMRC six years ago
during what is known as, ‘The
Linneweber Case’, should now
receive back the monies that
they were forced to repay to HM
Revenue and Customs six years
ago.

Chris Haley, Managing Director
of UK gaming machine firm,
Dransfields, explains, “The
Linneweber Case began in
Germany, where under EU

law, it was ruled unfair to

have different VAT treatments
between gaming machines sited
in a casino and those sited in
other locations. The ruling on
fiscal neutrality stated that the
treatment should be the same,
and all machines should be
exempt, or all machines should
be taxable, regardless of location.
The case of The Rank Group
Plc concerned the application

of VAT to certain gaming
machines prior to 5th December
2005, was based on the fact

that the income from them was
being treated differently for
VAT purposes. As a result of
publicity around the case, many
hundreds of clubs made claims
worth thousands of pounds each
which were then stood behind
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The Rank Group plc lead case.
While The Rank Group plc

won the case initially, it then
lost at Appeal, at which point
HMRC reclaimed the monies
previously paid out to clubs,

as well as charging interest on
this amount. This in itself was

a controversial move as the case
had yet to be finally settled. After
Appeals and court hearings

- including at the Supreme
Court - the case has finally been
ruled upon for the last time and
HMRC should begin to pay
taxpayers that had valid claims
stood behind the lead Rank case.
The amounts that clubs which
put in a valid Appeal will receive
back could be substantial, being
the full amount claimed, the
interest thereon and the interest
that clubs paid to HMRC

six years ago. HMRC should
calculate and pay interest on that
whole amount from the date
they claimed the monies back,

to the date that they make the
repayment now. The repayments
could not come at a more crucial
time for clubs as they begin to
open up and try to recover from
the effects of the Coronavirus
lockdown.

HMRC have now issued
guidance on how to make
repayment claims with the onus
on the taxpayer to chase the
claim (rather than them paying out
to all those with valid Appeals).

A lot of clubs used their
accountants to calculate and
submit the claim, so they will
have the required information.”

In that business brief HMRC

set out that they now require to

validate claims with claimants

providing;

¢ the claimant name, postal
address and VAT registration

number - including
details of any
changes since the
original claim was
made
all related
Tribunal
reference
numbers
the total
claim,
broken
down by
reference to
each VAT
accounting
period separately identifying
output tax, input tax and the
Tribunal reference number
details of any input tax that
is irrecoverable as a result
of the claimants revised
partial exemption position as
applicable at the time of the
claim - this should include the
supporting partial exemption
calculations, capital goods
scheme calculations and
confirmation of the partial
exemption method in use
¢ the category of gaming
machines operated in the
period for when the claim was
made

This may create a problem

for clubs as those details may
not be readily to hand, or the
persons involved in the original
claim and its follow up actions
may no longer be active at the
club, or as it is at least 6 years
ago that Clubs submitting the
documents they may no longer
have these documents in their
possession.

For details of how to claim
visit: www.gov.uk/government/
publications/revenue-and-
customs-brief-5-202 0-vat-
treatment-onfixed-odds-betting

terminals-and-gamingmachines/
revenue-and-customs-brief-5-2020-
vat-treatment-onfixed-odds-betting-
terminals-and-gamingmachines or
use https://tinyurl.com/yakulta8

Clubs should be aware that

it is believed that the current
information requirements
needed by HMRC are excessive
and lobbying against HMRC
will be conducted to reduce
these document requirements.
All that should be required is
for each Club to note that it
made a claim that was repaid,
that HMRC have details on

file (all documents sent to
HMRC post 2000 (and probably
eatlier)) are scanned and kept
on an "electronic folder’ and
ask HMRC to make payment
of the original claim submitted
and evidenced or verified by
HMRC at the time of the claim,
together with interest on the
whole sum plus return of the
interest charged by HMRC in
their protective assessment (and
interest thereon). We will be
asking HMRC to consider this
approach and will update Clubs
accordingly.

We will provide further updates
as soon as possible.
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Club News

Furlough Leave
Latest update on the Coronavirus Job Retention Scheme

The Government (HMRC) have
refreshed parts of their guidance
on the scheme to incorporate
the ‘Flexible Furlough Scheme’,
which starts on 1st July. Flexible
Furlough will allow employees
to work part time for you and
be paid for those hours, whilst
remaining on furlough for the
rest of their working week.

We have focused on the parts
that are new or updated:

(1) Check if you can claim (now
version 14 of their guide!):
https://www.gov.uk/guidance/
claimforawage-costs-through-the-
coronavirusjob-retention-scheme

You must keep records of how
many hours your employees
work and the number of hours
they are furloughed.

When submitting a claim,

you will need to be sure of
the exact number of hours
staff will have worked during
the period you are claiming
for. You should only claim
when you actually know the
number of hours your staff
will be working during the
claim period. If you claim in
advance and the worker ends
up working more hours than
you have informed HMRC
about and they are furloughed
for less time, then you will end
up receiving a higher furlough
grant than you are entitled

to. You will therefore have to
pay part of the grant back to
HMRC.

(2) Check which employees you
can put on furlough:

https://www.gov.uk/guidance,/
claimforawage-costs-through-the-
coronavirusjob-retention-scheme
¢ Only employees that you
have successfully claimed
a previous grant for will be
eligible under the scheme.
This means they must have
previously been furloughed
for at least 3 consecutive
weeks at any time between 1

March and 30 June 2020.

* The only exception to that is
if you have a member of staff
returning from maternity,
paternity, adoption or
shared parental leave after
10 June. Those staff can still
be furloughed, even if for
the first time, provided they
were on the payroll on 19
March and you have already

furloughed other staff prior
to the end of June (i.e. if you
have made previous CJRS
claims).

If an employee has been
furloughed before and starts
a new furlough period before
1 July this furlough period
must be for a minimum of 3
consecutive weeks - even if

it ends before or after 1 July.
For example, a previously
furloughed employee can
start a new furlough period
on 15th June which would
have to continue for at least 3
consecutive weeks ending on
or after 5th July. After this the
employee can then be flexibly
furloughed for any period
thereafter. However, after 1
July, employers cannot make

P& F AMUSEMENTS

Northern'lreland’s; Premier Suppliers

Part of B&F Group

AlliGoin Operated Amusement & Gaming Machines, Pool Tables, Snooker: Tables,
DigitaliJukeboxes; Big Screen TVs, Plasmas, Background Music Systems,

GGV Door Entry Systems, Alarms, InfoGash Cash Machines.
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SALES - SERVICE - RENT
SPECIAL TERMS FOR SOCIAL CLUBS

Unit 9:: Graham Industrial Estate : Dargan Crescent : Belfast : BT3 9JP
Tel (028)/9037 0314 (4 lines) : Fax (028) 9077 9408

Email: info@pandfamusements.com

www.pandfamusements.com
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claims that cross calendar
months, so the employer will
need to make a separate claim
for the period up to 30 June.

The number of employees you
claim for in any single claim
period starting from 1 July
cannot exceed the maximum
number of employees you
claimed for under any claim
ending by 30 June. For
example, if an employer had
previously submitted three
claims in which the total
number employees furloughed
in each respective claim was
15, 25 and 60 employees,

the maximum number of
employees that employer
could furlough in any single
claim starting on or after 1
July would be 60. However,
that does not include those
that you are adding to
furlough for the first time who
are returning from maternity,
paternity, adoption or shared
parental leave - there is no
limit on that number.

(3) Steps to take before
calculating your claim:

https://www.gov.uk/guidance/

steps-to-take-before-calculatingyour-

claim-usingthe-coronavirusjob-

retention-scheme

* Claims for periods ending on
or before 30 June 2020 must
be made by 31 July 2020.

* There is no maximum length
for claim periods that end on
or before 30 June. However,
claims for any periods starting
before 1 July must end on or
before 30 June. This is the
case even where an employee
furloughed in June continues
to be furloughed full time
in July. Separate claims will
need to be submitted to cover
the days in June and the
days in July that you want to
claim for, even if employees
are furloughed for the whole
period. This means that your
claim periods may differ from
the pay periods you use.

From 1 July, the 3 week
minimum period of furlough

nifederationofclubs.com

has been removed. There is
no minimum period but any
claim through the portal must
be for a minimum of a week
(i.e. you can only put in up to
four claims a month).

Claim periods starting on or
after 1 July must start and
end within the same calendar
month and must last at least
7 days unless you're claiming
for the first few days or the
last few days in a month.

You can only claim for a
period of fewer than 7 days if
the period you are claiming
for includes either the first
or last day of the calendar
month, and you have already
claimed for the period ending
immediately before it.

As you can only make

one claim for any period,
you must include all your
furloughed or flexibly
furloughed employees in one
claim even if you pay them

at different times (say you
have a difference in weekly
and monthly paid staff). If
you make more than one
claim, your subsequent

claim cannot overlap with
any other claim that you
make. Where employees have
been furloughed or flexibly
furloughed continuously (or
both), the claim periods must
follow on from each other
with no gaps in between the
dates.

If your employee is flexibly
furloughed, you will have to
work out their usual hours
and record the actual hours
they work as well as their
furloughed hours for each
claim period.

For fully furloughed
employees (i.e. no work being
carried out at all), you should
work out the maximum wage
amount as usual.

There are two different
calculations you can use to
work out your employee’s

¢ b .
usual” hours, depending on
whether they work fixed or

variable hours. The variable
hours method should be

used if your employee’s

pay normally depends on

the number of hours they
work, which would include
employees who are paid for
working overtime. To calculate
the normal working hours for
those with fixed hours/pay,
you simply take the number
of hours worked in the pay
period before 19 March 2020.
To calculate the normal
working hours for those

with variable pay, you take
the higher of (a) the average
number of hours worked in
the tax year 2019 to 2020 or
(b) the corresponding calendar
period in the tax year 2019

to 2020. The guidance sets
out the calculations that you
should use.

* Having worked out the
employee’s usual hours,
you can then claim for the
difference between their usual
hours and the actual hours
worked, ie. for the number
of hours that they were
furloughed for.

(4) Calculate how much you

should claim:
https://www.gov.uk/guidance/
calculate-how-muchyou-can-claim-
using-the-coronavirusjob-retention-
scheme

This is new and sets out the
steps to take for calculating.
This also confirms:

e From 1 August, the level
of the grant will be slowly

reduced. No grant will

be available for Class 1
employer NICs or pension
contributions from 1 August
although these contributions
will remain payable by you as
the employer.

From September 1, you will
also be asked to contribute
towards the cost of your
furloughed employees’ wages
to ensure they continue to
receive at least 80% of their
wages for the time they're on
furlough.

(5) Claim for your employees’
wages online:

https://www.gov.uk/guidance/
claimforwages-through-the-
coronavirusjob-retention-scheme

This has been updated.

(6) Report a payment in PAYE
RTI:

https://www.gov.uk/guidance/

reporting-paymentsin-payereal-time-

information-from-the-coronavirusjob-

retention-scheme

This has been updated.

(7) New and detailed examples
of how to calculate those staff
that you will place on flexible
furlough:

https://www.gov.uk,/
government/publications/
find-examples-to-helpyouwork-
out-80-ofyouremployeeswages/
example-of-a-full-calculationfor-an-
employeewho-isflexibly-furloughed

O’HARA
SHEARER

Chartered Accountants
and Statutory Auditors

A COMPLETE RANGE
OF PROFESSIONAL
ADVICE & SERVICES

Providing an accountancy and
audit service to private member clubs

* Audit & Accountancy e Business Advisory Service ® Taxation
& Self Assessment  Payroll & VAT e Book-keeping
e Registered Charities & Community Groups Advisory Service

547 Falls Road, Belfast BT11 9AB

(opposite Kennedy Centre)

Te1: 028 9030 9550

Fax: 028 9060 1445
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Club News

Questions & Answers

¢

Q. In advance of re-opening,
should we hold a full in

person Committee Meeting?

A. Until the guidance is
revised, Committee Meetings
should be held remotely
using emails, phone calls or
video conferencing. Unless
absolutely necessary, physical

Committee Meetings should
not presently be taking place.

Q. Once we have re-opened,

do we need to hold our AGM?

A. At some point an AGM
will need to be held since

the Members do need to
undertake legal actions such
as approving the accounts. If
practical, the AGM should be
held as soon as possible after
re-opening but consideration
will have to be given to the
social distancing guidelines in
place at the time.

Q. A member of our club
insists that Minutes of
committee meetings should be
published on the club notice
board. Is this correct?

A. This is not correct. In
fact, [ have always taken the
view that it is not advisable to

SHEAN DICKSON
MERRICK

SOLICITORS

38/42 HILL STREET
BELFAST BT1 2LB

TEL: 028 9032 6878
FAX: 028 9032 3473

Email: law @shean-dickson-merrick.com
Web: www.shean-dickson-merrick.com

Specialist Licensing
and

Employment Lawyers

Official Solicitors
of the N.I.LF.C.
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publish committee Minutes.
It may be that the member

in question is a member

of another club registered
under the Friendly Societies
Act, which is legally obliged
to publish its committee
Minutes. However, only a very
small number of clubs are
registered under this Act. As
almost all clubs are registered
under the Industrial and
Provident Societies Act or are
unincorporated associations,
they are not subject to this
requirement.

Q. How long does somebody
have to be a member of the
club before they can propose
or second another member
for the position of Committee
member?

A. A club’s rules do not
usually place a restriction on
the qualification of proposers
and seconders. However, they
do impose qualifications on
the candidates themselves.
Therefore any recently elected
member may propose or second
a candidate but most rules
would prevent such a member
standing as a candidate.

Q. We wish to remove the
on-screen entertainment in
the club as it is too expensive.
However, we have a vocal
minority of members who are
intent on keeping the existing
service. Could they call an
SGM to reverse a Committee
decision?

A. Whilst the rules do allow

a special General Meeting to

be called by the members, it is
fair to say that typically such
items as opening hours and
the provision of on-screen
entertainment are left to the
purview of the Committee. It
is understandably difficult to
run a club if such decisions
are constantly being debated
among the members with a view
to holding an SGM every time
a decision without universal
approval is taken. Clubs which
engage in this sort of activity
ultimately find it difficult to
find members who are willing
to stand for the Committee.

If there is a section of the
membership who are unhappy
with the direction that the
Committee is taking the club
then we would recommend
that such members stand for
election onto the Committee
at the next available
opportunity. This is ultimately
the most effective way for
members to influence the
running of the club.

To coin an old phrase “put up
or shut up”.

Always providing distancing
wasn’t an issue, an alternative
for the unhappy Members
would be to call an SGM
(following the procedure

laid out in the Club’s Rule
Book) and seek to remove the
Committee from Office. If
such a motion was successfully
passed, this would lead to new
elections where a Committee
could be elected to reverse the
decision to remove the system
and elect a new Committee.

N.I.F.C. HELPLINES

07889 800329
07889 681714
07889 800325

T

Email: info@nifederationofclubs.com
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Removing a Committee is a
recognised acceptable step for
Club Members to take if a
Committee makes a decision
that they disagree with and the
Members are perfectly entitled
to take such action. I would,
however, point out that the
Members elect a Committee

to run the Club and it would
likely be difficult to elect future
Committees if Club Members
essentially wish to micromanage
important decisions.

I do not think it would be
permissible for the Members
to call an SGM to simply
overturn such a decision. The

Rules state that the Committee :

will make management
decisions, therefore an SGM
where the Members seek

to overturn a management
decision would likely be
considered to be a breach of
the existing Club’s Rules and
therefore not valid.

Q. Our Rules state that 15
Members can sign a petition
to call an SGM. This seems
rather low. What do most
Clubs do, have a set number

or ask for a percentage of the
Membership?

A. 15 Members to call an
SGM is a bit lower than most
Clubs. Most Clubs do not
use a percentage but a set
figure which is most often

30 Members. To change

your current system would
require a Rule change to be
approved by the Members
but assuming they are willing
to agree to a revision of this
rule then I would suggest that
30 Members to call an SGM

would be considered normal.

If you have any questions you
need answered for your club, then
please send them to us at:
info@nifederationofclubs.com

B
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HMRC seeking new powers to
investigate furlough fraud

. Employers that think they

: may have accidentally misused
¢ the furlough scheme could

i be given a 30-day amnesty to

: admit their mistake under the
¢ draft bill to tackle furlough

¢ fraud, which is currently

¢ being fasttracked through

¢ parliament.

i The draft legislation will give
HMRC the power to check

: grants made to employees

* through the job retention

¢ scheme have been used

i correctly to pay workers’ wages,
. and to ensure employers have

i not been overpaid furlough
reimbursement.

¢ It would allow HMRC to

¢ reclaim through income

: tax assessments any

. furlough money overpaid

¢ to employers or not spent

¢ on wages as intended. And
any organisation caught

¢ deliberately using furlough

. money for anything other than
¢ its intended purpose - so-called
¢ furlough fraud - would face a

¢ financial penalty.

i “The penalty will only apply

¢ if the person fails to notify

i HMRC about the situation
 within 30 days,” the draft bill

:says.

¢ The bill would give HMRC

i the same powers to vet and

¢ reclaim payments made to self-
. employed individuals through
¢ the self-employed income

¢ support scheme.

: The legislation, which is part
¢ of the finance bill 2020, could

¢ be passed as early as July.

¢ Dawn Register, partner in tax
¢ dispute resolution at BDO,

said the bill was a sign that the
government was “‘gearing up to
tackle incorrect and fraudulent
claims” made through the
various coronavirus support
schemes.

“For those where HMRC
suspects fraud, we can expect
serious investigations,” Register
said, noting that the draft
legislation included powers to
pursue company office holders
where businesses became
insolvent. She also expected
HMRC to start following up
on whistleblowing claims

of furlough fraud, which

appeared to be on the rise.

The government said it had
received 1,868 such reports

as of the end of May - more
than double the 795 reports
received by the middle of the
month - and independent
whistleblowing organisations
have also warned of an increase
in calls relating to furlough

fraud.

Not all misspent furlough
money will have been a case
of deliberate abuse, however,
said Register. “For business
owners, many of whom may
have implemented claims in a
rush at the start of lockdown,
now is the time to check and
double check the amounts are
right,” she said. “Making sure
the paperwork is accurate and
government guidelines are
adhered to is key.”

Thatrry Irelaryd
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Employers to start paying towards staff
furlough scheme from August 2020

The government has outlined
further details regarding the
government job retention
scheme (CJRS), which will
require employers to contribute
to employee costs from August
2020, while introducing extra

flexibility from 1st July 2020.

The government will continue
to pay 80% of employees wages,
capped at £2,500 until October
2020, however, employers will
need to start paying national
insurance and pension
contributions, representing

5% of employment costs, from

August 2020.

Employers will be able to bring
back furloughed employees
part-time from July 2020 and

PUBS

Echl

CLUBS

be responsible for paying this
proportion of their wages.

Furthermore, from September
2020, the government will
begin to phase out the furlough
scheme by decreasing payments
by 10% and decreasing

the maximum payment by
£313. Employers will then

be able to claim 70% of
employees wages, capped up

to £2,187, representing 14% of
employment costs.

From October 2020, the
government will pay 60%

of wages capped up to
£1,875, a further decrease of
£312, representing 13% of
employment costs.

INTERIORS

Based in Bangor, North Down, PCI offer a commercial
shopfitting service alongside a bespoke joinery
service for the domestic customer.

Whatever style

you have in mind
for your bar,
restaurant, shop

or home, PCI will
meet the challenge,
not to mention
your budget and
deadline.

Our team of highly
skilled shopfitters
deliver the highest
quality property
refurbishment
service. Meeting

our customers
needs is our
top priority.

Contact us for a free quote

on 02891 478000

H&W Welders F.S.C., Belfast

you can also phone

078 5021 2962 or 077 8401 9989
johnp.pci@gmail.com | ronnie.pci@gmail.com
www.pubsclubsandinteriors.co.uk

Unit 88, Dunlop Commercial Park, Balloo
Industrial Estate, Bangor, Co. Down BT19 7QY
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The self-employment support
scheme has also been extended

to October 2020.

Rishi Sunak, chancellor of

the exchequer, said, “Our top
priority has always been to
support people, protect jobs
and businesses through this
crisis. The furlough and self-
employment schemes have been
a lifeline for millions of people
and businesses. We stood

Chancellor of the Exchequer, Rishi Sunak.

behind Britain’s businesses and
workers as we came into this
crisis and we stand behind them
as we come through the other
side.

“Now, as we begin to re-open
our country and kickstart our
economy, these schemes will
adjust to ensure those who are
able to work can do so while
remaining amongst the most
. ”

generous in the world.
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Be UV Aware this summer

This June, just as the UV levels
normally hit their highest in
Northern Ireland, the Public
Health Agency (PHA) and
Cancer Focus Northern Ireland
are highlighting the importance
of being UV aware to stay safe
in the sun.

The organisations are
encouraging the public to
become more familiar with the
UV index and what it means,
stressing that care in the sun

is vital even in cool, cloudy
weather as well as on brighter,
sunnier days.

Denise McCallion, Senior
Health and Social Wellbeing
Improvement Officer at the
PHA, said: “Being active
outdoors is good for our health.
However, over-exposure to UV
radiation can cause permanent
damage to our skin and can
increase the risk of skin cancer.

“The UV Index shows how
much solar radiation is reaching
us from the sun and how careful
we need to be. The UV levels
vary with the seasons and time
of day, but when the UV index
is three or more we need to
protect our skin and eyes, so it’s
important to know what the UV
index is going to be throughout

the day.

“Greater awareness of the UV
index and the need for sun
safety, even in our changeable
climate, will help you protect
your skin and allow you to enjoy
spending time outdoors safely.”

Ian Young, who works as an
Assistant Health and Safety
Manager (construction) for

the Northern Ireland Housing
Executive in the Ballymena area,
recently had surgery to remove
skin cancer from his arm.
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“Most of my working life has
been indoors, though as a
teenager [ worked on a farm and
I didn’t use sun protection,” he
said.

Last June, Ian attended a sun
safety awareness session at his
workplace, which was provided
by Cancer Focus NI.

“I'd been aware of a lesion

on my arm and the training
prompted me to contact my GP
who saw me the following week.
An appointment was made with
the skin clinic in Antrim Area
Hospital a few weeks later and
at this session they decided to
remove the lesion,” he said.

“In October, I got confirmation
the lesion was a basal cell
carcinoma, the most common
form of skin cancer.
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Now, I'm more aware,
informed and motivated to
take reasonable precautions to

protect my skin from UV rays”
he added.

Marbeth Ferguson, Skin Cancer
Prevention Coordinator at
Cancer Focus NI, said, “Skin
cancer is the most common
form of cancer in Northern
Ireland, accounting for over
31% of all cancers. About 4,210
people develop the disease each
year and around 387 of these
are malignant melanomas, the
most serious kind.

“There are a number of simple
steps you can take to help
protect against harmful UV rays
and reduce your risk of skin
cancer.”

¢ Know the UV index and
when the UV index is three
or more, protect your skin
and eyes;

* Seek shade
when the
UV rays are
strongest
between 11am
and 3pm;
Cover up in
the sun with
a lo